
Manager Integrated Planning 
 

Reports to Director City Planning and Community Direct reports Coordinator(s) City Planning, City Design, Office 

Coordinator, Administration Officers Classification Senior Officer 

Position number New 

What will you do? 
Strategy 

 Lead the development of robust integrated plans for Manningham which: 

o deliver innovative, high quality and sustainable urban design, 

economic, environmental, social, and infrastructure outcomes, 

o respond to the unique qualities and opportunities of the city, and 

o proactively address the changing needs of a diverse community. 
 Provide high level and dynamic leadership and direction to a multi- 

disciplinary team for effective and efficient service delivery, collaboration, 

and stakeholder engagement to deliver integrated outcomes. 

 Work strategically across the organisation and with the community to 

understand, plan for, and manage the changing city in an integrated and 

coordinated way. 

 Ensure the Manningham Planning Scheme is contemporary and delivers 

high quality sustainable outcomes. 

 Develop innovative approaches, including smart city initiatives, to place 

making, strategic stormwater management and sustainable transport. 

 Be an influential decision maker in relation to significant issues that have a 

cross organisational impact. 

Customer and Community 

 Embed our Customer Charter in every aspect of service delivery. 

 Proactively respond to the changing needs of the community. 

 Embed performance reporting mechanisms that measure service 

outcomes and customer satisfaction. 

 Enhance collaborative relationships and partnerships with stakeholders 

including community, business, and government. 

People 

 Create, model, and implement a leadership environment based on trust, 

empowerment, and accountability. 

 Coach others, and inspire them with enthusiasm, positivity, and genuine 

commitment to the organisation. 

 Identify future leaders and develop others to reach their full potential. 

 Effect cultural change to achieve our goals and objectives. 

Who are you? 
       Suitably qualified in urban planning, urban design, public policy, 

strategic foresight, or related field. 

       A visionary leader with strategic foresight and the ability to identify and 

articulate preferred scenarios and aspirations to a broad audience. 

       An extensively experienced city planner with a proven track record in 

delivering integrated strategic plans incorporating infrastructure, 

sustainable transport, social, economic, environmental, cultural, and 

high-quality built form aspects of the community and city building. 

       An outstanding people leader with significant experience in leading, 

developing and engaging multi-disciplined and integrated teams to 

achieve customer focused outcomes. 

       A business management expert with a track record of delivering results 

and greater value in a variety of different environments. 

       A strong collaborator who adds value to the organisation with proven 

ability to build, influence and maintain relationships with key 

stakeholders. 

       A strategist, with in-depth local government knowledge who can 

anticipate upcoming challenges and develop business plans to meet 

those challenges and to capitalise on opportunities. 

 

What do we expect? 
       Model and lead our values. 

       Be dedicated to delivering a consistent, connected and customer 

focused service. 

       Be committed to maintaining a safe and healthy workplace. 

       Act consistently with our Employee Code of Conduct. 

       Be flexible and responsive and prepared to step-up in times of need. 
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What are your key responsibilities? 
 

Strategy  Lead a team of professionals to deliver high quality, efficient and effective strategic land use and development, infrastructure, 

sustainable transport, social, urban design and open space planning that delivers the objectives of the Council Plan. 

 Provide expert technical strategic planning advice to key stakeholders that impacts the delivery of infrastructure and other 

services. 

 Lead successful strategic transport planning initiatives particularly major road infrastructure and public transport projects that 

impacts Manningham. 

 Provide and disseminate expert advice to the community and relevant forums on land use and development planning and policy. 

 Research, review and formulate policies and procedures to achieve a coordinated and sustainable approach to the use and 

development of land. 

       Provide expert technical, operational, and strategic advice and recommendations to the, Director, CEO and Councillors. 

       Develop and deliver annual business plans and budgets. 

       Represent us as a leader in the industry and provide insight and intelligence to inform strategic planning. 

       Sponsor projects that provide strategic and operational benefit to all of Manningham. 

Customer and 

Community 

       Lead a proactive and customer focused service delivery model that meets the needs and expectations of the community. 

       Lead the engagement with and communication to the community to ensure effective service outcomes. 

       Perform powers and functions as a Responsible Authority in accordance with delegations. 

       Develop key performance indicators that measure service outcomes. 

       Drive continuous improvement, automation and robust information management systems and practices. 

       Represent us at relevant statutory forums on land use and development matters. 

       Deliver and present integrated and complex reports to the executive team and Councillors. 

       Perform the role of Municipal Recovery Manager. 

People        Lead a large multidisciplinary team to be their best. 

       Lead and deliver appropriate and timely people management practices in accordance with our policies, procedures, and legislative 

obligations. 

       Monitor and respond to workforce data and develop plans including succession plans for key positions. 

       Make decisions in relation to significant employee relations matters. 

       Deliver the annual performance and development process for the team within allocated timeframes. 

       Be a mentor and role model. 

To apply - please go to fisherleadership.com using reference MANmip0720, providing a cover letter that outlines your creative approach to urban planning and targeted     
resume to David Baber, of Fisher Leadership, or call +61 1300 347 437 for further information. Applications close: 24 August 2020. 
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