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Manager: Director Communities & Place 

Unit: Investment Attraction and Growth

Location: Civic Centre

Appointment: 5 Year Maximum Term Contract

Award: Horsham Rural City Council Enterprise 
Agreement Number Eight, 2016-2019

Award classification: Senior Officer 

Supervises: 

- Co-ordinator Strategic Planning; 

- Co-ordinator Business Development and 
Tourism; and 

- Co-ordinator Statutory Planning and Building 
Services

Internal Liaisons: 

Directors and Departmental Managers

External Liaisons: 

Business, industry, government and statutory 
authorities, local and regional bodies, 
community organisations and the community

To lead a co-ordinated and integrated approach 
to investment attraction and growth of the local 
and regional economy by:

• Supporting business capability and capacity 
to respond to local and regional challenges

• Identifying and attracting new industry and 
business to the region

• Supporting advocacy priorities and attracting 
investment from the private and Government 
sectors through the provision of high quality, 
well researched and targeted information 
with a strategic customer focus

• Marketing the region and its attributes to 
support the visitor economy, population 
growth and resident attraction

• Developing strategies and plans that 
facilitate urban and industrial land use 
development through effective design

• Representing Council professionally in local 
and regional forums and to agency and 
business groups

• Engagement of the business community in 
Council’s objectives and strategies

Position details and objectives
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A progressive and innovative organisation, 
delivering high quality and sustainable service

Our vision and values

Flexibility

We are 
adaptable to 

changing 
circumstances

Integrity

We are ethical, 
transparent and 

honest in our 
conduct

Accountability

We are 
responsible for 
our behaviour 

and actions

Respect

We value 
diversity and 

appreciate 
others
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Horsham Rural City is a vibrant, multi-cultural community situated in the heart of 
the Wimmera region of Victoria, approximately 300 kilometres north-west of 
Melbourne. The municipality has a population of 19,880, covering an area of 4,267 
square kilometres, with approximately three quarters of residents living within the 
urban area of Horsham.

Horsham is the major provider of retail, community and government services in the 
Wimmera, with dryland and broadacre agriculture being our major industry. There 
are a range of quality educational and health care facilities including secondary 
colleges, a university and an agricultural college. The Grains Innovation Park, a 
nationally acclaimed agricultural research centre, is also based in Horsham.
The municipality has a diverse array of natural assets including recreational lakes, 
wetlands, the Wimmera River, Mount Arapiles, the Wartook Valley, and the 
Grampians National Park is nearby.

Horsham Rural City Council includes the major centres of Horsham and Natimuk, 
and the localities of: Arapiles, Blackheath, Brimpaen, Bungalally, Clear Lake, 
Dadswells Bridge, Dooen, Douglas, Drung, Duchembegarra, Grass Flat, Green 
Lake, Greenland Dam, Haven, Jilpanger, Jung, Kalkee, Kanagulk, Kewell, Laharum, 
Longerenong, Lower Norton, McKenzie Creek, Mitre, Mockinya, Mount Talbot, 
Murra Warra, Noradjuha, Nurrabiel, Pimpinio, Quantong, Riverside, St Helen's 
Plains, Telangatuk East, Tooan, Toolondo, Vectis, Wail, Wartook and Wonwondah.

Council is committed to working with the community to develop the municipality 
through strong leadership, vision, good governance, responsive services and 
quality infrastructure, whilst enhancing our liveability and natural environment.

The Council Plan, associated Strategic Resource Plan and the Council Budget, set 
the strategic direction for Council and management and include the indicators that 
Council use to deliver key outcomes.

For more information about Horsham Rural City Council, click here. 

Snapshot of Horsham Rural City Council
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Key Responsibility Areas

• Develop comprehensive policies and strategic programs to secure the
economic development and viability of Horsham Rural City Council;

• Develop a close working relationship with local and regional bodies and other
relevant State and Federal Government Departments to maintain the profile of
Horsham Rural City Council as a major strategic regional centre;

• Coordinate any necessary research and economic modelling to identify and
promote local development needs, resources and opportunities for growth
with emphasis on attracting new commercial and industrial ventures and the
diversification and value add of agricultural industries;

• Maintain regular communication with industry bodies, government
departments and local groups to monitor industrial trends;

• Work with existing business leaders to support effective and dynamic
business associations that provide leadership for the development of
economic activity and the support of Council’s objectives and strategies;

• Initiate and implement strategies and programs likely to increase short and
long term employment opportunities in the region;

• Regularly review the success of promotional campaigns and processes and
devise ongoing strategies to ensure an enhanced community awareness of
the benefits and importance of ongoing growth and development for the
Council;

• Attend local, regional and national forums where opportunity is provided to
effectively represent and promote the Wimmera region as a prime location for
enhanced economic development;

• Direct, manage and be accountable for the performance of staff members
employed in the Unit including establishing clear performance standards and
training needs.

Note: In accordance with award provisions, Council may direct an employee to
carry out such duties as are within the limits of the employee's skill, competence
and training provided such duties do not promote a narrowing of the employee's
skill base.

6



Risk Management

• Ensure new staff induction includes attention to risk management systems
and hazard controls relevant to the exposures and ensure that existing
personnel are also familiar with these issues;

• Support the establishment and maintenance of a risk management strategy;

• Perform duties in a manner within acceptable level of risk to:-

➢ the personal health and safety of self, other employees, Council
customers and/or the community in general; and

➢ any property.

• Make loss control/prevention a priority whilst undertaking daily tasks on
behalf of Council and encourage other employees to work safely;

• Attend to any reports of illness, injury, hazard, near miss or incidents and
losses of any kind as soon as they are advised;

• Ensure any new plans or changes to existing systems or assets will consider
risk implications; and

• Provide risk management and hazard identification related information as
requested.
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Accountability & Extent of Authority, 
Judgement and Decision Making

Accountable to the Director Communities & Place for the satisfactory completion of duties 
within the set time schedule; to the appropriate standard and in a safe and efficient manner 
in accordance with the Occupational Health & Safety Act, regulations and requirements and 
Council policies which apply.

• The overall conduct and performance of the Investment, Attraction and Growth
Department in relation to the attainment of Council’s Corporate objectives and the
objectives set for the Unit and its programs;

• The recruitment, conduct, discipline, training and team development for all staff within
the Unit;

• The development and attainment of budget targets both in terms of output and
economy;

• The positive responsiveness to the community in general in the carrying out of
programs;

• Compliance with all legislative requirements relating to the operations of the
Department;

• Lead projects and co-ordinate liaison with other Departments to bring about an
effective corporate approach to the implementation of all programs;

• Ability to be creative, innovative and decisive but sensitive to the needs to obtain
community and stakeholder support for projects before seeking implementation.

• To develop strategic objectives whilst operating within limited resources;

• To effect all decisions in a fair and timely fashion for matters within the province of the
incumbent as they relate to policy, statute or delegated authority.

Note: In their own interests, and as a legal obligation, employees have a responsible to take 
reasonable care:-

➢ to protect your own health and safety at work

➢ to avoid adversely affecting the health and safety of any other person through any
act or omission at work

➢ to use any equipment provided for health and safety purposes

➢ to obey any reasonable instruction that you may be given in relation to health or
safety at work

➢ to ensure that you are not, by the consumption of alcohol or a drug, in such a state
as to endanger your own safety at work or the safety of any other person at work

➢ to promptly report all accidents to your supervisor.
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Skills and Knowledge
Specialist Skills and Knowledge:

• Ability to operate in a broad organisational framework with minimum supervision;

• Utilise initiative and a broad understanding of the local economy and economic trends;

• Ability to prepare detailed submissions and complex reports for government authorities;

• Ability to assess and attract potential investment projects and provide professional advice as

to their viability; Possess research and analytical skills for the assessment and preparation of

development strategies, plans and projects;

• Understanding of urban design principles and property development processes;

• Understanding of marketing principles and market research strategies;

• Awareness of the prevailing political climate;

• Understanding of government and industry strategic approaches, to co-ordinating and

integrating tourism and development nationally and regionally;

• Ability to offer constructive advice to those who wish to enhance or initiate development in

the Council.

Management and Administrative Skills:

• Ability to manage time and prioritise plans 

and goals; 

• Highly developed organising and planning 

skills;

• Ability to set, monitor and achieve goals;

• Understanding of Performance Appraisal 

and Staff Development programs;

• Ability to identify and put in place improved 

management systems and practices;

• Strong communication skills including the 

capacity to act as an ambassador for the 

Council;

• Ability to determine priorities and achieve 

team work to achieve agreed common 

goals.

Interpersonal Skills:

• Highly developed skills for making positive 

contributions to management meetings 

and other key forums;

• Ability to quickly establish networks in 

achieving the objectives of the position;

• Excellent verbal and written 

communication skills;

• Capacity to develop networks with the 

media and the business community;

• Ability to gain co-operation from others
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Qualifications, Experience & Key Selection Criteria

Qualifications and Experience:

• Extensive management experience at a senior level within relevant
government or business enterprises;

• A tertiary qualification in a related discipline;

• Established networks in government, business and/or industry.

Key Selection Criteria:

1. Demonstrated ability at a senior management level to manage an integrated 
economic development function and develop continuous improvement practices;

2. Research and analytical skills and the ability to develop and implement effective 
strategies that stimulate sustainable economic activity for the long term;

3. Project management skills that ensure major and complex projects are delivered 
on time and in budget;

4. Knowledge of economic drivers and opportunities in a rural economy and 
demonstrated ability to establish mechanisms to identify the economic and 
promotional needs of a municipality and region;

5. Proven effective leadership of staff to ensure their professional development and 
delivery of agreed key result areas;

6. Demonstrated problem-solving skills, including the ability to analyse statistics and
plan preventative actions;

7. Excellent communication and people skills to lead conversations
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Application Instructions

To apply - please go to fisherleadership.com and click on ‘APPLY ONLINE’ using 
reference HRCmia0720, providing a targeted two-page pitch and resume to David 
Baber of Fisher Leadership, or call +61 1300 347 437 for further information.

Council encourages applications from people of all abilities and can make information 
available in alternative formats if required.  Personality, background, pre-employment 
medical and Police Records Checks will be conducted prior to appointment.  As 
indicated above, a Working With Children Check may also be required.

Horsham Rural City Council is an Equal Opportunity Employer and is committed to 
safety for people with a disability, children, Aboriginal and linguistically diverse 
cultures.  Council and its employees also have obligations under Victoria’s Charter of 
Human Rights and Responsibilities.  See the Organisational Development Unit or 
www.humanrightscommission.vic.gov.au for further information.
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